




 

Memorandum of Agreement 

between 

The Smithsonian Institution and The District of Columbia Public Schools 

 

This Memorandum of Agreement (“MOA”), effective as of the date of the last signature 

(“Effective Date”), is entered into by and between the Smithsonian Institution (“the 

Smithsonian”), a non-profit trust instrumentality of the United States created in 1846 by an act of 

the United States Congress, having its principal place of business at 1000 Jefferson Drive, SW, 

Washington, D.C. 20560, U.S.A., by and through the Office of the Associate Provost for 

Education and Access and the District of Columbia Public Schools (“DCPS”) having its 

principal place of business at 1200 First Street, NE, Washington, D.C. 20002. 

WHEREAS the Smithsonian was established for the “increase and diffusion of knowledge” and 

has established museums, research centers and programs dedicated to the understanding and 

preservation of humanity’s cultural heritage, the encouragement of contemporary cultural 

creativity, and the understanding and sustaining of the planet’s biodiversity; and  

WHEREAS the Office of the Associate Provost for Education and Access whose goal is to 

support Smithsonian Education to meet all people where they are, to inspire, engage and equip 

them to explore, think, act, and grow, and become more informed and curious learners in a 

changing world; and 

WHEREAS the DCPS seeks to ensure that every school guarantees students reach their full 

potential through rigorous and joyful learning experiences provided in a nurturing environment; 

and 

WHEREAS the Smithsonian and the DCPS have been working together informally on 

initiatives to connect Smithsonian content to DCPS learning and now desire to formalize this 

relationship by aligning Smithsonian content with the DCPS curriculum by developing 

resources, activities, content, and/or programming to support the social and emotional needs of 

students in DCPS, striving for equity and access by reaching students who have the least access 

to resources, expanding opportunities for engagement, and establishing initiatives to empower 

learners with experiences that will assist in their academic work, overall development, and 

societal roles; and 

NOW, THEREFORE, the Smithsonian and DCPS (collectively the “Parties”) agree as follows: 

1. Overview of the Collaboration 

1.1 During the initial two-year term of the MOA, commencing on the Effective Date, the 

parties will jointly undertake three main types of activities:  The first will consist of 

at least three (3) Cornerstone activities (“Cornerstone”). Under the DCPS 



 

Cornerstones program, DCPS has developed common curriculum tasks to be 

experienced by students across the district enrolled in a particular grade or course of 

study. In selected Cornerstones, classroom instruction is integrated with an on-site 

learning experience at the Smithsonian, which enhance classroom instruction by 

enabling students to experience the resources directly and first-hand.  The second 

will be collaboration between parties to jointly develop and implement up to two high 

impact, immersive experiences that will consist of recurring activities with students, 

teachers and/or families, across multiple schools or grades. These activities will 

integrate classroom learning with the Smithsonian’s resources (“High Impact and 

Immersive Experiences”).  The third is professional development; Smithsonian 

educators will continue to develop, design and/or provide professional development 

experiences for DCPS teachers, in which the content is aligned to the DCPS 

curriculum. (“Professional Development” or “PD”).   

 

1.2 For each of these initiatives, the Smithsonian and DCPS will jointly develop a written 

plan with details, deliverables and dates and will work together to ensure clear and 

robust connections that meaningfully add to the students’ and teachers’ learning 

experiences.  

2. General Responsibilities of the Parties 

2.1 DCPS 

 

2.1.1 DCPS agrees to assume the following responsibilities in support of the collaboration: 

A. Cornerstones 

a. Co-develop or select and share three Cornerstones projects that are clearly aligned 

with the Smithsonian’s existing content and/or resources.  

b. Incentivize DCPS teachers and their students to participate in all components of 

the Cornerstones by publicizing the opportunities, tracking registration, and 

providing professional learning units (“PLUs”) for teachers who attend the related 

professional development. 

c. Reserve time during district-wide professional development days, or institute 

other mutually acceptable professional development times and delivery methods, 

to teach the teachers in the particular grade about the Cornerstone projects and 

support them in the logistics of organizing on-site learning experiences at the 

Smithsonian; 

d. Allocate DCPS staff time to help coordinate the Cornerstones. 

e. Assist in the coordination and participate in the public announcement and 

accompanying activities for the launch and implementation of year one and two of 

the projects and promote the Cornerstones through its social media and traditional 

media outlets; 



 

f. Communicate about Cornerstones-related Smithsonian opportunities to the DCPS 

leadership team, principals, and teachers (cluster meetings, PD Days, and other 

mutually agreeable methods); 

g. Provide guidelines to schools regarding appropriate number of chaperones and 

expectations for chaperones during the onsite learning experiences; 

h. Work with the Smithsonian to coordinate transportation for students and teachers 

to travel from their schools to the onsite learning experiences at the Smithsonian; 

i. Co-design, analyze and report on teacher and student survey data from the 

Cornerstones to measure the reach and impact on learning (Surveys will be 

administered at the end of PD events and student museum visits by Smithsonian 

educators leading the programs.); 

j. Keep Smithsonian education leads informed of changes to participating staff 

and/or program structure that could impact the successful completion of the three 

Cornerstones. 

 

B. High Impact and Immersive Experiences  

a. Work with Smithsonian educators to co-design up to two High Impact and 

Immersive Experiences that will consist of recurring activities with students, 

teachers and/or families, in select schools, to integrate classroom learning with the 

Smithsonian’s resources. 

b. Incentivize DCPS teachers and their students to participate in all components of 

the High Impact and Immersive Experiences, through publicity, registration 

tracking, and by providing PLUs for teachers who participate in related PD. 

c. Facilitate Smithsonian communication with participating schools to organize 

professional development for their participating teachers, in order to teach the 

teachers about the High Impact and Immersive Experience projects; 

d. Support participating schools in the logistics of organizing on-site learning 

experiences at the Smithsonian if needed;  

e. Use DCPS staff time to help coordinate the High Impact and Immersive 

Experiences; 

f. Assist in the coordination and participate in the public announcement and 

accompanying activities for the launch and implementation of year one and two of 

the projects;  

g. Inform participating teachers about how to reserve transportation for students and 

teachers to travel from their schools to the onsite learning experiences at the 

Smithsonian if needed. 

h. Keep Smithsonian administration informed of changes to participating staff 

and/or program structure that could impact the successful completion of the High 

Impact and Immersive Experiences.  

 



 

C. Professional Development 

a. Work with Smithsonian educators to coordinate and/or deliver professional 

development experiences with content aligned to curriculum, to prepare teachers 

for Cornerstones and/or High Impact and Immersive Experiences and/or to share 

Smithsonian content; 

b. Reserve time, market, and/or recruit DCPS teachers to participate in 

collaboration-related workshops, professional learning communities, or other 

training, and coordinate the granting of PLUs. 

c. Keep Smithsonian education leads informed of changes to participating staff 

and/or program structure that could impact the successful completion of any of 

the Professional Development activities. 

 

2.2 The Smithsonian  

 

2.2.1 The Smithsonian agrees to assume the following responsibilities in support of the 

collaboration: 

A. Cornerstones 

a. Coordinate with DCPS to complete at least three (3) Cornerstones, designed by 

DCPS and/or developed in collaboration with Smithsonian educators, to teach 

students in a particular grade about a topic that aligns with the DCPS curriculum 

and the Smithsonian’s content;  

b. Participate with DCPS administration to incentivize teachers and their students to 

participate in all components of the Cornerstones, for example by suppling DCPS 

a list of registered participants who attended the related Cornerstones PD so that 

the individual educators can receive PLUs. 

c. Develop materials and/or design professional development experiences during 

district-wide professional development days or other mutually acceptable settings 

or modalities, to teach the teachers in the particular grade about the Cornerstone 

projects; 

d. Provide staff time to assist in developing or enhancing the Cornerstones to ensure 

alignment with Smithsonian content; 

e. Provide staff time to coordinate arrangements with participating schools for the 

on-site learning experience at the Smithsonian; 

f. Organize, coordinate, and participate in the public announcement and 

accompanying activities for the launch and implementation of year one and two; 

and promote the Cornerstones through its social media and traditional media 

outlets; 

g. Provide necessary related information to DCPS leadership or staff; 



 

h. Provide transportation for teachers and students confirmed to attend and 

participate in any or all of three Cornerstones hosted at Smithsonian museums 

and/or research centers;  

i. Keep DCPS leadership informed of changes to participating staff and/or program 

structure that could impact the successful completion of the three Cornerstones. 

 

B. High Impact and Immersive Experiences 

a. Work with DCPS educators (Central Office or school-based as appropriate) to co-

design up to two High Impact and Immersive Experiences that will consist of 

recurring activities with students, teachers and/or families, across multiple schools 

or grades that integrate classroom learning with the Smithsonian’s resources; 

b. Participate with DCPS administration to incentivize teachers and their students to 

participate in all components of the High Impact and Immersive Experiences;  

c. Reserve time during district-wide professional development days (or other 

mutually agreed times and modalities) if needed to teach the teachers about the 

High Impact and Immersive Experience projects and support them in the logistics 

of organizing on-site learning experiences at the Smithsonian if needed; 

d. Use staff time to help coordinate the High Impact and Immersive Experiences; 

e. Organize, coordinate and participate in the public announcement and 

accompanying activities for the launch and implementation of year one and two of 

the projects;  

f. Work with DCPS to provide information to communicate about the High Impact 

and Immersive Experiences to the DCPS leadership team, principals, and teachers 

(e.g., Cluster meetings, PD Days, etc.); 

g. Encourage all students involved in the schools or classrooms that are part of the 

High Impact and Immersive Experiences to participate in the onsite learning 

experiences at the Smithsonian if needed; 

h. Work with teachers and schools to provide the appropriate number of chaperones 

for the onsite learning experiences at the Smithsonian if needed; 

i. Work with DCPS to coordinate transportation for students and teachers to travel 

from their schools to the onsite learning experiences at the Smithsonian if needed; 

j. Collect, compile, and report on teacher and student data from the High Impact and 

Immersive Experiences to measure the reach and impact on learning; 

k. Keep DCPS education leads informed of changes to participating staff and/or 

program structure that could impact the successful completion of the High Impact 

and Immersive Experiences.  

 

C. Professional Development  

a. Work with DCPS educators to co-design and/or deliver professional development 

experiences at collaboration-related workshops, professional learning 



 

communities, or other training during district wide and/or Inner Core professional 

development days; 

b. Work with DCPS administration to support their efforts to incentivize DCPS 

teachers to participate in all components of the Professional Development 

activities;  

c. Keep DCPS administration informed of changes to participating staff and/or 

program structure that could impact the successful completion of any of the 

Professional Development activities. 

 

2.3 Joint DCPS and Smithsonian  

 

2.3.1 The parties jointly agree to collaborate and assume the following responsibilities in 

support of the collaboration: 

2.3.2 Complete the mutually agreed upon roles and duties assigned to each entity; 

2.3.3 Publicize and promote the Cornerstones, High Impact and Immersive Experiences, 

and other mutually agreed upon DCPS-Smithsonian education initiatives through 

media and other means, provided such publicity and/or or promotion does not state or 

imply endorsement of one entity by the other, while assuring that the relationship 

between DCPS and the Smithsonian is accurately conveyed; 

2.3.4 Conduct regular check-ins between DCPS and Smithsonian staff to discuss 

collaboration issues, provide updates, and determine action steps.   

2.3.5 Seek opportunities to design specific evaluation methodologies around each initiative; 

2.3.6 Plan the content and logistics for teacher professional development opportunities in 

support of the initiatives;  

2.3.7 Design the on-site learning experiences for students in alignment to the Cornerstones 

and/or High Impact and Immersive Experiences; 

2.3.8 Work together to obtain all necessary permission and waiver forms before 

commencing any on-site learning experiences at the Smithsonian; 

2.3.9 Participate in fundraising efforts, subject to the parties’ respective legal, policy and  

ethics obligations and guidelines related to fundraising, to secure support to sustain 

and potentially expand engagement. 

3. Implementation of Specific Projects 

As needed, the parties will enter into a separate written agreement for each specific initiative or 

project arising under this MOA that requires the commitment of funds and other resources from 

both parties or otherwise necessitates binding written documents reflecting the parties’ mutual 

understanding in detail for planning, development and implementation of the project (“Project 

Agreement”). 

4. Background Checks 



 

All Smithsonian personnel, volunteers, interns and contractors providing services under this 

MOA are subject to standard FBI criminal background checks required by the Smithsonian and, 

for those individuals working with minors, will be required to comply with Smithsonian 

Directive 124, Protection of Minors. The Smithsonian shall ensure its personnel providing 

services under this MOA submit to all standard background checks required by the Smithsonian, 

including, but not limited to, a NACI clearance for its employees and an annual FBI criminal 

background check for its volunteer tour guides, interns, and contractors.  If any Smithsonian 

personnel operates motor vehicles pursuant to this MOA, the Smithsonian shall ensure that such 

personnel submits to a traffic record check prior to performing any such services. The 

Smithsonian shall also ensure that its personnel who have not submitted to the background check 

process required by the Criminal Background Checks for the Protection of Children Act of 2004 

(D.C. Code §4-1501.01, et. seq. (2011) are restricted from direct, unsupervised access to DCPS 

students participating in the program.  However, the parties agree that student activities covered 

by this MOA will be designed in a manner that ensures DCPS students will at all times be 

accompanied by DCPS personnel so Smithsonian personnel will not have direct, unsupervised 

access to DCPS students participating in the program. 

5. Funding  

This MOA creates no financial obligation from one party to the other. All activities undertaken 

pursuant to this MOA shall be subject to available funding.  The obligations of the parties of any 

kind pursuant to any and all provisions of this MOA, or any subsequent agreement entered into 

pursuant to this MOA, are and shall remain subject to the federal Anti-Deficiency Act and, with 

respect to DCPS, applicable District of Columbia law, as the foregoing statutes may be amended 

from time to time, regardless of whether a particular obligation has been expressly so 

conditioned.  Pursuant to applicable Anti-Deficiency Acts, nothing in this MOA shall create an 

obligation on either party to expend federal funds in anticipation of an appropriation by Congress 

for such purpose, and any legal liability for appropriated fund obligations under this MOA shall 

not arise or obtain in advance of the lawful availability of appropriated funds for the applicable 

fiscal year as approved by Congress.   

6. DCPS Field Trip Requirements 

The Smithsonian and DCPS agree to work together to obtain all necessary permission and waiver 

forms before commencing any field trips under this MOA. 

7. Use Agreements 

It is anticipated that all Smithsonian uses of DCPS facilities will occur jointly with DCPS in 

furtherance of this MOA and the Smithsonian does not anticipate any unilateral use of DCPS 

facilities in a manner that will require a Use Agreement.  Nevertheless, the Smithsonian’s 

authorization to access and use any DCPS facility space may be conditioned upon the 

Smithsonian first executing a Use Agreement if required by DGS Realty. DCPS agrees to 



 

provide guidance regarding how to obtain a Use Agreement from DGS Realty, but it makes no 

guarantee that any required Use Agreement will be obtained. 

8. Representatives and Notices 

8.1 Institutional Representative.  Each party hereby designates an Institutional 

Representative who will have authority to execute this MOA, to commit the party 

he/she represents to this MOA and to any amendments and will interpret the terms 

and conditions, as necessary.  The Institutional Representatives for the respective 

parties are as follows: 

Smithsonian:    

Patricia L. Bartlett, Associate Provost for Education and Access and Senior Advisor to the 

Secretary, 1000 Jefferson Drive, SW, Room 104, Washington, DC 20013-7012, Telephone: 202-

633-1869, Email: bartlettp@si.edu. 

DCPS: Acting Chancellor Dr. Lewis Ferebee (or his designee), 1200 1st St. NE, Washington, DC 

20002.  

8.2 Liaison.  Each party hereby designates a Liaison who will be responsible for the 

oversight of the activities described herein and will be the point of contact for the 

day-to-day activities regarding the implementation of this MOA. The Liaison will 

serve as the primary point of contact for this MOA and to whom all notices or other 

communications permitted or required under this MOA should be sent, but the 

Liaison will not have authority to execute this MOA or amendments thereto.  Each 

Project Agreement will also include a Liaison. The initial Liaisons for the respective 

Parties are as follows: 

 

Smithsonian:    

 

Elizabeth K. Eder, PhD, Program Director for PreK-12 Strategic Education 

Initiatives, 1000 Jefferson Drive, SW, Room 104, Washington, DC 20013-7012, 

Telephone: 202-633-0463, Email: ederek@si.edu. 

   

DCPS:  

 

Dr. Karen Cole, Deputy Chief, Curricular Innovation, 1200 1st Street NE, 

Washington, DC 20002. 202-299-2171. Email karen.cole@dc.gov . 

 

8.3 Each party reserves the right to substitute, with prior notice to and subject to approval 

of the other party, the Institutional Representative or the Liaison. 

mailto:bartlettp@si.edu
mailto:ederek@si.edu


 

9. Notices 

Any notice or communication to either Party must be in writing signed by the Party giving it, 

delivered by U.S. mail, facsimile, hand or e-mail, and addressed to the Party’s Institutional 

Representative.  Notice shall be effective only when received by the addressee. 

10. Public Disclosure   

Both parties may disclose to the public the existence of this MOA and information with respect 

to activities and projects contemplated herein in accordance with their respective policies on the 

disclosure of information except as set forth in Section 9.  Nothing in this MOA shall be deemed 

confidential.   

11. Confidentiality and Access to Education Records 

The parties will access, use, restrict, safeguard and dispose of all information related to this 

MOA in accordance with all applicable laws, regulations and policies.   

12. Use of Names and Marks and Publicity  

Each party may use the other party’s name and/or mark in announcing and otherwise promoting 

this collaboration or a specific Project Agreement, provided all language and phrases concerning 

or referring to the other party shall be approved in writing in advance by the other party.  Except 

as permitted under this paragraph, no party shall refer to another party or use the other party’s 

name, logo or trademarks in any manner or through any medium whether written, oral or visual 

for any purpose whatsoever, including but not limited to advertising, marketing, promotion, 

publicity, endorsement, solicitation or fund raising, without the other party’s prior written 

approval. 

13. Dissemination of Research/Intellectual Property 

13.1 As a general principle, the parties will encourage their staff to publish and otherwise 

disseminate all knowledge and information derived from research conducted under 

this MOA. For collaborative research projects initiated together, the parties will freely 

share data, publications, and technical advice.  

 

13.2 Each party shall retain all rights, including copyright, in the intellectual property 

produced or contributed solely by its employees, agents, and contractors pursuant to 

this MOA.  The parties will cooperate in identifying intellectual property that is solely 

the work of one party and that which is a product of a collaborative effort.   

 

13.3 If the collaboration results in copyrightable subject matter, the parties agree to jointly 

own the copyright, with the understanding that both parties may freely use, copy or 



 

distribute, publish, and authorize others to use such materials, in all media now 

known or hereafter invented, for educational, non-commercial purposes, subject to 

providing credit to the other party.  The parties shall not be required to share any 

revenues that may result from the use of these jointly owned materials.   

 

13.4 If either party desires to use, or authorize others to use, the jointly produced materials 

for any commercial purpose, including but not limited to publication and distribution 

of such materials by a commercial publisher, the parties will be required to enter into 

a separate written agreement on mutually acceptable terms.    

14. Nondiscrimination 

In the administration of this MOA or any Project Agreements, the parties shall not discriminate 

on any basis prohibited by applicable law, including but not limited to discrimination on the 

basis of race, sex, age, disability, ethnicity, religion, or national origin. 

15. Term 

This MOA shall be effective on the date of the last signature and, unless terminated in writing by 

either party prior to its expiration, terminate two years from the Effective Date (the “Term”). The 

Term may be renewed for up to five (5) additional one (1) year periods by mutual written 

agreement of the parties. 

16. Termination 

Either party may terminate this MOA for any reason prior to its expiration by providing forty-

five (45) days written notice of its intent to terminate.  This MOA also may be terminated at any 

time by mutual written agreement of the parties. Termination of specific Project Agreements will 

be governed by the terms of the specific Project Agreement. 

17. Relationship of the Parties 

Under no circumstances will this MOA be construed as creating or establishing any formal, 

legal, association, partnership, joint venture, principal/agent or master/servant relationship 

between the Parties.  

18. Assumption of Risk, Indemnification, Liability and Waiver 

Smithsonian hereby agrees that all of its property and activities of any kind or nature whatsoever 

in, upon, or about the designated space it utilizes on DCPS property at any time during the term 

of this MOA, or any renewal or extension hereof, shall be in, upon or about such property at the 

sole risk and hazard of Smithsonian, except to the extent that the Smithsonian or its personnel 

(i.e., employees, interns, volunteers, interns or contractors) suffers injury to person or damage to 

property while on DCPS property due to the gross negligence or willful misconduct of DCPS, its 



 

employees, agents, or contractors. To the extent permitted by federal law, including the federal  

Anti-Deficiency Act, and subject to the availability of non-appropriated Smithsonian trust funds, 

the Smithsonian hereby agrees to defend, indemnify and save harmless the District of Columbia 

Government, its agencies (including DCPS), elected/appointed officials, employees, agents and 

volunteers, against and from all penalties, claims, actions, damages, injuries, losses and costs 

(including reasonable attorney's fees) of every nature resulting from, or in connection with, the 

Smithsonian’s (including its' employees, agents or volunteers) intentionally wrongful, negligent 

or grossly negligent use and occupancy of DCPS property under this MOA, if any, and in 

conducting Program activities. It is expressly understood that the District of Columbia 

Government, its agencies (including DCPS), elected/appointed officials, employees, agents and 

volunteers shall not, in the absence of negligence, gross negligence or willful misconduct by 

such person or entity, be liable to the Smithsonian for any accident, injury, loss, or damage while 

the Smithsonian is in, upon, or about, or entering or leaving DCPS property at any time during 

the term of this MOA or any renewal or extension hereof, resulting from any cause whatsoever, 

and all claims therefore are hereby released to the District of Columbia Government, its agencies 

(including DCPS), elected/appointed officials, employees, agents and volunteers, who may plead 

this release in bar thereof, in any and every suit, demand and claim for same. The Smithsonian 

covenants, obligations and liabilities under this section shall survive the expiration or earlier 

termination of this MOA. 

19. Anti-Deficiency Considerations  

DCPS's duty to fulfill financial obligations of any kind pursuant to any and all provisions of this 

MOA, or any subsequent agreement entered into pursuant to this MOA, are and shall remain 

subject to the provisions of (i) the federal Anti-Deficiency Act, 31 U.S.C. §§ 1341, 1342, 1349-

1351 and 1511-1519 (2004), and D.C Official Code §§ 1-206.03(e) and 47-105 (2001); (ii) the 

District of Columbia Anti-Deficiency Act, D.C. O official Code§§ 47-355.01-355.08 (2004 

Supp.); and ·(iii) Section 446 of the District of Columbia Home Rule Act, D.C. Official Code§ 1-

204.46 (2001), as the foregoing statutes may be amended from time to time, regardless of 

whether a particular obligation has been expressly so conditioned.   The Smithsonian’s duty to 

fulfill financial obligations of any kind pursuant to any and all provisions of this MOA, or any 

subsequent agreement entered into pursuant to this MOA, are and shall remain subject to the 

provisions of the federal Anti-Deficiency Act. 

Pursuant to the Anti-Deficiency Acts, nothing in this MOA shall create an obligation on DCPS 

or the Smithsonian to expend federal funds in anticipation of an appropriation by Congress for 

such purpose, and DCPS's and the Smithsonian’s legal liability for any obligations under this 

MOA to expend federal funds shall not arise or obtain in advance of the lawful availability of 

appropriated funds for the applicable fiscal year as approved by Congress. 

20. Notice of Donation Process 



 

In accordance with D.C. Official Code § 1-329.01 and the District of Columbia Mayor’s 

Memorandum #2015-001 (July 21, 2015), the District of Columbia government may consider 

any of the goods or services provided by Smithsonian under this Agreement valuable to its 

authorized duties and responsibilities as a District of Columbia government agency.  If such 

determination is made, such goods or services would be required to be donated to DCPS through 

the donation review process administered by the District of Columbia Office of Partnerships and 

Grant Services. DCPS will advise Smithsonian regarding which goods or services, if any, must 

meet this requirement. 

21. Assignment  

This MOA may not be assigned by either party, except with the express written permission of the 

authorized representative of the other party. 

22. Dispute Resolution 

Any dispute arising under this MOA that cannot be resolved by the Liaisons will be resolved by 

good faith consultation or negotiation by the Institutional Representatives or their designees, or 

by any other way mutually agreed upon by the parties. 

23. Applicable Law 

This MOA and all matters pertaining to this MOA shall be governed by applicable federal law 

and the laws of the District of Columbia, including applicable statutes, regulations, directives and 

procedures of the respective parties.  

24. Modification and Waivers   

No variation, amendment, change, modification or waiver of any term, provision or condition of 

this MOA will be valid unless in writing and signed by the Institutional Representatives of both 

parties.   

25. Force Majeure 

The parties acknowledge that this MOA or any project arising under it may be suspended or 

terminated due to an event of force majeure including, but not limited to, fire, earthquake, 

epidemic, explosion, casualty, strike, act of war, riot, civil disturbance, terrorism, act of God, 

state, local or national law, decrees or ordinance, or any executive or judicial order, or any other 

reason beyond the parties’ control.  Each party will notify the other party as soon as it is aware of 

any event of force majeure which would delay or prevent the performance.  In the event of a 

force majeure, the parties will consult with each other to determine a revised timeline for 

performance or whether to terminate the MOA. 

26. Entire Agreement 



 

The terms and conditions herein and any applicable exhibits constitute the entire agreement and 

understanding by and between the parties and shall supersede all other communications, 

negotiations, arrangements, and agreements either oral or written, with respect to the subject 

matter herein. 

27. Authority of the Parties 

By executing this MOA, each party represents to the other that it is authorized to enter into this 

MOA, that the person executing this MOA on its behalf is duly authorized to do so and that no 

other signatures, consents or authorizations are necessary to render this MOA binding between 

the parties. 

28. Counterparts; Signature 

This MOA may be executed in duplicate and each original shall be equally effective.  Signatures 

on this MOA sent by facsimile or pdf are valid and binding as original signatures. 

WE, THE UNDERSIGNED HAVE READ AND AGREE WITH THIS MOA. 

DISTRICT OF COLUMBIA   THE SMITHSONIAN INSTITUTION 

PUBLIC SCHOOLS 

 

By:       By: 

 

 

 

_____________________________   _____________________________  

Lewis Ferebee      [Name] 

Acting Chancellor [Title] 

 

Date:  ________________________   Date:  ________________________  

       

 

 


























































